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Greetings,
During the month of October there were several new
events in our community. We hosted our first Research
Faculty Dinner to provide a forum for faculty to connect
and learn about each other 's work. The dinner was well
attended by faculty not only at WCM but from MSKCC as
well. Dr. Erica Phillips-Caesar presented her research on
obesity in low-income ethnic minority populations.

Dr . Linnie Golight ly

Dr . Rache Sim m ons
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The community came together and respond in several
ways to the crisis in Puerto Rico due to Hurricane
Maria. There was a campus-wide donation campaign
and a phone rally. In addition, NYP/WCM has deployed
medical relief teams consisting of physicians, nurses,
and physician assistants. The current team is treating
over 200 patients per day. Care is being provided for
both walk-in emergencies and inpatients. We thank all
for their efforts.
We would like to bring attention to two upcoming
events. WCM's first Br eaking Br ead Dinner (Novem ber
20t h) will be attended by Dr. Renee Alexander, founder
of the award winning series on the Ithaca campus. We
hope that you will join us in a forum designed to provide
a safe environment to discuss difficult topics related to
diversity. And the annual Diver sit y Holiday Mixer will
be held Decem ber 11t h, so please SAVE THE DATE. We
hope that everyone has a Happy Thanksgiving!
Kind Regards,
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Building t he Next Generat ion of Academ ic Physicians (BNGAP)
Decem ber 1st -2nd, 2017

Special Sem inar Event : ?Opt im ize Your Ment or ing Skills?
Novem ber 15t h, 2017
Memorial Sloan Kettering invites WCM faculty to join a seminar on how to become better mentors.
The invited speaker will be Luanne Thorndyke MD, Vice Provost of Faculty Affairs and Professor of
Medicine from the University of Massachusetts Medical School and winner of the 2013 Individual
Leadership Development Award by the AAMC Group on Women in Medicine and Science. Please
RSVP to ofd@mskcc.org if you?d like to attend.
Locat ion: Rockefeller Research Labs Auditorium (entrance 430 East 67th Street)
Tim e: 12-1 pm (box lunches to follow after the seminar)
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RECENT NEWS

BREAKFAST PHONE RALLY FORPUERTORICO
The Latino Medical Student Association hosted
a Breakfast Phone Rally to help those in need
due to Hurricane Maria. Students, faculty, and
staff made more than 100 phone calls to
members of congress asking for increased aid
and for the repeal of the Jones Act to help
hurricane recovery efforts and encourage
long-term economic growth on the island.

STUDENTS' EFFORTS
FORPUERTORICO
In addition to the Breakfast Phone Rally, Dana Zappetti,
Associate Dean of Student Affairs and Weill Cornell
Medical students, Karina Ruiz-Esteves, Amanda
Acosta-Ruiz, and Raul Martínez-McFaline organized
collection drives in response to the growing needs of
Puerto Ricans in desperate need of food, and basic
necessities. Generous donations from the campus
community resulted in the collection of 2,110 diapers,
1,728 feminine hygiene products, 1,595 first aid
supplies, 348 batteries and flashlights, 328 food items,
332 hygiene items, 253 baby food items, 176 school
supply items, 45 package of baby wipes, 15 liters of
water, and 2 bags of clothing. Karina, Amanda, and Raul
thank the Weill Cornell community immensely with the
following note: "Gracias! Thank you for standing with us
during these difficult times. We are continuing to work
for Puerto Rico in different ways; please keep an eye out
for our future events!" Donations were given to Puerto
Rican Family Institute, an organization in New York that
works directly with Feeding America and el Banco de
Alimentos de Puerto Rico.
Students also organized a fund raiser with a local business hosting "Trivia Night " in efforts to raise
funds for Puerto Rico. The donations collected amounted to more than $2200. All contributions
were sent to "Students With Puerto Rico", an organization created by Puerto Rican students
pursuing education in the United States. This organization was able to raise $250,000 which will be
sent to Unidos por Puerto Rico to specifically buy water filters since the island is facing shortages of
clean water.
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WOMENINSURGERY MIXER
On October 2nd, a Women in Surgery Mixer
was held. It was attended by ~40 women from
various surgical fields. Dr. Rache Simmons
(Chief of Breast Surgery and Associate Dean of
Diversity and Inclusion) and Dr. Laura Forese
(Executive Vice President and Chief Operating
Officer of NYP/WCM) spoke about the
importance of networking for women in
surgery.

ROGERS COLLOQUIUM, DIVERSITYATCORNELL
Dr. Linnie Golightly, Associate Dean of Diversity and
Inclusion spoke at the David Rogers Health Policy
Colloquium October 11th. In her talk, titled ?2017:
Diversity at Weill Cornell,? Dr. Golightly outlined
WCM?s newly proposed strategic plan to enhance
diversity. She also discussed current events and
programs designed to build a sense of community
and provide a more inclusive environment for all.
Dr. Elizabeth Wilson-Anstey, Assistant Dean of
Diversity and Student Life, provided additional
insight on programs, events, and professional
development opportunities offered to graduate
and medical students. Drs. Golightly and
Wilson-Anstey welcome the submission of ideas on
diversity programs or initiatives that could benefit
our community lgolight@med.cornell.edu.
Photo caption: Dr. Oliver Fein (middle), Co-Director of David
Rodgers Health Policy Colloquium, Associate Dean of
Affiliations and Professor of Clinical Medicine, Healthcare
Policy and Research presented Dr. Golightly (left) with the
David Rogers Health Policy Colloquium medallion. Dr.
Elizabeth Wilson-Anstey was also in attendance (right).
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RESEARCHFACULTY DINNER
On October 26th, the Office of Diversity
and Inclusion hosted its first Research
Faculty Dinner. The dinner format is
designed to provide an informal, collegial
setting for those in research careers to
meet each other and build community
while learning about each other ?s research.
The Thursday night event featured a
presentation by Dr. Erica Phillips-Caesar,
WCM Associate Professor of Clinical
Medicine from the Division of General
Internal Medicine. Dr. Phillips shared her
research on the trending obesity epidemic
across
low-income
ethnic
minority
populations in New York City. Her research
explores the relationship between stress
and the ability to lose weight as well as
intra- and interpersonal eating environments that affect weight loss or gain and negative or positive
changes in eating habits. The evening included an exercise utilizing the ?Convoy Model? which
encouraged attendees to explore their social relationships in order to evaluate whether their total
number of relationships made them more or less prone to lose weight. The evening ended with an
engaging discussion and networking amongst Weill Cornell Medicine and Memorial Sloan Kettering
research scientist.

OFFICEOFSTUDENTDIVERSITYCOFFEEHOUR

The Office of Student Diversity hosts Coffee Hour for the WCM community every other Friday.
Students, faculty, and staff have the opportunity to come and connect with fellow students and
colleagues about issues affecting the community. Coffee Hour is open to all students, faculty, and
staff of WCM. All are welcomed. The next Coffee Hour sessions are on Fridays: Novem ber 17t h,
Decem ber 1st , and Decem ber 15t h. Please feel free to join us!
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FACULTYANDSTUDENTSPOTLIGHT
ROLAKEALABI AWARDED
DR. DAVIDMCDONOGH
SCHOLARSHIP
Rolake Alabi, MD/PhD student was awarded the National
Medical Scholarships, Dr. David McDonogh Scholarship in
Opthalmology/ENT. Congratulations Rolake!

DR. NELSONSANCHEZ
MEMBEROFTHENIH
ADVISORYCOMMITTEE
Dr. Nelson Sanchez, Assistant Professor of Medicine at WCM
and Assistant Attending Physician at Memorial Sloan Kettering,
was invited to serve on the NIH?s Advisory Committee to the
Director ?s (ACD) Diversity Working Group. The ACD is chaired
by Dr. Hannah Valantine, the NIH Chief Officer for Scientific
Workforce Diversity (COSWD) and Keynote Speaker for WCM?s
Diversity Week, which will begin April 23, 2018. Dr. Sanchez is
the Chairperson of the LGBT Steering Committee at WCM,
Chair of the LGBT Health Workforce Conference?s Executive
Committee, and Vice President of Building the Next Generation
of Academic. As a member of the committee, Dr. Sanchez will provide advice regarding the
evaluation, and dissemination of impactful and sustainable programs that will enhance the diversity
of the NIH-funded scientific workforce. Congratulations Dr. Sanchez!
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GRANTS ANDFELLOWSHIP OPPORTUNITIES
UNCF-MSK Sym posium on Post graduat e Oppor t unit ies and
Car eer Pat hways in t he Lif e Sciences
Novem ber 10, 2017
-

-

-

Sponsored by UNCF and the E. E. Just Life Sciences Society and hosted by Memorial Sloan
Kettering Cancer Center in NYC
African American MD, PhD, MD-PhD, postgraduate fellows conducting research in either
academic or government research institutions and centers; and who are interested in
pursuing including African American PhD graduate students who are conducting PhD thesis
research (post-qualifying exams)
A total of up to 10 postgraduate and 15 graduate fellows will be selected for this opportunity.
For those outside the immediate NYC area, we have a limited budget for travel but will do all
we can to support those in need.
For any questions concerning this opportunity, please contact Dr. Chad Womack,
chad.womack@uncf.org for any questions

Locat ion: Memorial Sloan Kettering Cancer Center, New York City
Tim e: 9 AM - 6 PM
We ar e asking int er est ed candidat es t o apply using t his link:
https://www.surveymonkey.com/r/UNCFMS

Grant Edit ing Ser vice f or Weill Cor nell Mem ber s
The Samuel J. Wood Library now offers a free editing service for WCM grant applicants. The editing
service is designed to review the language of the grant, cross-check text with figures and tables,
ensure that the writing style is consistent, and the text is clear and concise. Grant categories will be
prioritized by the following:
1. Resubmissions of Scored but not funded grant applications
2. Junior faculty writing their first R01 grant, including GRASP participants
3. Junior faculty career award
4. Limited submission grants (for institutional nominees only)
5. Sections of large collaborative awards ? for example, the introduction for a P01
6. Grants in other categories will be considered, if possible
Please visit her e f or m or e inf or m at ion: http://bit.ly/2h1w45V
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GRANTS ANDFELLOWSHIP OPPORTUNITIES
San Diego I RACDA Post doct oral Fellowship Applicat ion
Due Novem ber 15t h, 2017
Pr ogram Over view
-

NIH/NIGMS-supported Postdoctoral Fellowship Program at the University of California, San
Diego
3 years of support for mentored postdoctoral training in biomedical research combined with
training in teaching and other critical academic skills
4th year of support may be provided for those fellows that need more training
Applicants can be either near graduation, new PhDs, MDs, MD/PhDs or postdoctoral fellows
with no more than ~2 years of training
Must be a U.S Citizen or permanent resident
Supports fellows engaged in research related to cell biology, biophysics, genetics,
developmental biology, pharmacology, physiology, biological chemistry, bioinformatics and
computational biology

Applicat ion Deadline: November 15, 2017

Hannah H. Gray Fellows Pr ogram
Due Januar y 10t h, 2018
Pr ogram Over view
-

Fellows receive funding ($80,000 annually) for up to four years of their postdoctoral training
and may continue to receive funding ($270,000 annually) for up to four years during their
early career years as independent faculty.

Eligibilit y
-

-

-

Open to individuals from gender, racial, ethnic, and other groups underrepresented in the
life sciences at the career stages targeted by this program, including those individuals from
disadvantaged backgrounds
Open to basic science researchers and physician-scientists in the biomedical and life science
disciplines
The program is open to applicants of any citizenship or nationality who:
have a PhD and/or MD or equivalent conferred by an institution in the U.S. (including Puerto
Rico) by the start of the grant term
- have been accepted to join a laboratory as a postdoctoral researcher at a research
institution located in the U.S. (including Puerto Rico) at the time of the application due
date
The postdoctoral training mentor must hold a tenured or tenure-track position (or
equivalent) at an institution in the U.S. (including Puerto Rico).
Applicants can have no more than 12 months of postdoctoral research experience at the time
of the application due date

Applicat ion Deadline: January 10, 2018
For m or e inf or m at ion, please visit : www.hhmi.org/hanna-h-gray-fellows.
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GRANTS ANDFELLOWSHIP OPPORTUNITIES
Laur ie H Glim cher , M.D. Awar d f or Excellence in Ment or ing
Wom en Facult y
Due Decem ber 1, 2017
The Office of Faculty Development and the Office of Diversity and Inclusion are proud to announce the 2018 Laurie H.
Glimcher, M.D. Award for Excellence in Mentoring Women Faculty. This annual award recognizes outstanding men and
women faculty at Weill Cornell Medicine who demonstrate commitment to advancing the academic careers of women in
the areas of clinical care, research, or education. The individual must have a track record of providing strong
mentorship, as well as fostering a nurturing and supportive environment for all faculty. Re-nominations of candidates
who have not already received the award are welcome.
The recipient of this award will be announced during Diversity Week annually each spring and will receive a $5,000 prize
as well as a plaque in honor of his or her contributions to promoting the academic careers of women.

-

-

Eligibilit y Cr it er ia
Be full-time faculty at Weill Cornell Medicine;
Have an outstanding record of supporting women faculty to become academic leaders in clinical care, research,
or education;
Demonstrate a record of providing exemplary mentorship support to women mentees lasting at least two years
for each mentee, and
Show a longstanding commitment to mentorship, by participating in formal programs aimed at promoting the
careers of women faculty, providing research training or opportunities for collaborations to women faculty,
developing policies to foster the academic growth of women, or serving as an advocate or guide to women in a
professional environment.
Self-nominations are not allowed
Guidelines f or Subm it t ing a Nom inat ion
The nom inat or should submit the following materials by the deadline:

1. Letter of support from the faculty member ?s Department Chair, Division Chief, or another senior faculty
member (2 pages or less)
2. Names, positions and contact details of five former mentees of the nominee who can serve as references.
Please note that letters of support will not be accepted as part of the nomination packet. Of the mentees listed
as references, three will be contacted independently by the Selection Committee to seek their feedback on the
nominee.
3. Submit the above items in t he or der list ed as one PDF document using the naming convention: nominee?s
?Last name.First initial_2018GlimcherAward.pdf ?(Example: Smith.J_2018GlimcherAward)
4. Email this file to Natalie Gabay at nag2020@med.cornell.edu no later than December 1, 2017, with the subject
heading ?Nominees for Laurie H. Glimcher, M.D. Award for Excellence in Mentoring Women Faculty.?
After the nomination deadline, the Selection Committee will solicit the following materials directly from the nom inees:
1. A 1-page vision statement describing the nominee?s philosophy and practical approach to mentoring.
2. A detailed table listing the long-term women faculty mentees of the nominee (a template will be provided)
3. Excerpts of the nominee?s CV that reflect her/his past and present mentoring activities.
-

* The let t er of suppor t should pr ovide:
The name(s) of individuals who were mentored by the nominee and their subsequent achievements
Examples of the nominee?s excellence in mentorship. These may include descriptions of how the nominee has
advanced and supported the career goals of women mentees; served as an advocate in regards to
administrative, organizational and procedural concerns; played an active role in the promotion of mentees;
assisted in the professional and personal development of mentees?talents, intervened during moments of
academic or personal crisis, developed specific programs for mentoring women, or published on the topic in
peer-reviewed journals.
For f ur t her inf or m at ion, please cont act Nat alie Gabay (nag2020@m ed.cor nell.edu or 646-962-4220).
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RELIGIOUS/ CULTURAL
EVENTSANDHOLIDAYS

TOPICSINDIVERSITY
Sukkot Jew ish (Beginning
night of October 4th)

Lor em ipsum dolor sit am et,
consetetur sadipscing elitr , sed
Recommended by Dr. Linnie M. Golightly (Associate Dean of Diversity
andnonumy
Inclusion),
hout
diam
eir m od" Wit
tem por
I nclusion, Diver sit y init iat ives m ay not be enough" that discusses
the
importance
of
invidunt ut labor e et dolor e. an

inclusive environment in fostering a diverse scientific community.
Science, 15 September 2017 by Chandler Puritty, Lynette R. Strickland, Eanas Alia, Benjamin
Blonder, Emily Klein, Michael Kohl, Earyn McGee, Maclovia Quintana, Robyn Ridley, Beth Tellman,
and Leah Gerber. DOI: 10.1126/science.aai9054
Link: http://science.sciencemag.org/content/357/6356/1101.full
Recommended by Keith A. LaScalea (Associate Professor of Clinical Medicine) " Under pr ivilege as
Pr ivilege" in which Dr. Stephanie Zhou discusses her life experiences on her journey to becoming a
physician.
Zhou SY. Underprivilege as Privilege. JAMA. 2017;318(8):705?706. DOI:10.1001/jama.2017.9425
Link: http://bit.ly/2yY0r7I

JOINUSON
FACEBOOK
-

@

OFFICEOFDIVERSITYAND
Private Facebook group
INCLUSIONSTAFF
Interested in fostering diversity and inclusion
Requirements: Active Facebook account and must be affiliated with WCM either as
a current or past trainee or faculty member

* * For m or e inf or m at ion, please cont act t he social m edia adm inist rat or , Elaine
Bar f ield, elb2020@m ed.cor nell.edu* *
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