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messageof Associat e deans of div er sit y
Greetings,

Dr . Linnie Golight ly

Just a few weeks ago, we hosted our second
annual Diversity Week and it was a great success!
This year ?s celebration included 20 additional
events to last year ?s helping to capture the breadth
and depth of diversity at the core of our work at
WCM. We kicked off the week with the release of
the in au gu r al Diver sit y & In clu sion an n u al
r epor t (pg. 17), a product of a collective effort to
document our milestones and opportunities to
lead the way in diversifying academic medicine.
The week?s events began with the Dean?s Diver sit y
Aw ar ds Cer em on y an d Celebr at ion where the
recipients of the Dean?s Diver sit y an d Healt h car e
Dispar it y Resear ch Aw ar ds, Pion eer s in
Diver sit y Aw ar ds, and Jessica M . & Nat an
Bibliow icz Aw ar d f or Excellen ce in M en t or in g
Wom en Facu lt y were recognized (pg. 2-3). We
extend our congratulations to all recipients once
again for all their contributions to our WCM and
broader communities. We will be highlighting
Diversity Week in this and forthcoming
newsletters.

Dr . Rache Sim m ons
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Our 2019 SPARC Tr i-I Diver sit y Ret r eat is
sch edu led f or Sat u r day, Ju n e 8t h (pg. 4). This
year ?s program, ?Advocating for Inclusive Change?
will feature facilitated workshops for colleagues at
all levels. Be sure to register! The Dean's
Qu ar t er ly Diver sit y Sem in ar will host Dr. Sarah
Hemminger on June 19th, followed by a meet and
greet reception open to the WCM community (pg
5). We are also excited to share development
opportunities including the T37 CARE Pr ogr am to
provide research training, mentoring, and
exposure to health equity research and global
health for pre- and post-doctoral trainees (pg. 19).
Please visit our website for additional events,
information, and as always, please reach out to us
with any feedback or ideas.
Kind regards,
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Con gr at u lat ion s t o t h e 2019 Diver sit y Aw ar d Win n er s

Pion eer s in Diver sit y Aw ar d Win n er s
Josh u a Adjei - Ida Sophia Scudder, M.D. Award for Excellence in Public Service
Vict or Won g, M .D. - Louis Wade Sullivan, M.D. Award for Excellence in Public Health Advocacy
Nelson San ch ez M .D. - Bruce Laine Ballard, M.D. Award for Demonstrating Commitment to
Improving Student Life
Kevin Holcom b M .D. - Bruce Laine Ballard, M.D. Award for Demonstrating Commitment to
Improving Student Life
Gr et a St r on g, Ed.D. - Administrative Staff Award for Embodying the Spirit of Cultural Diversity and
Service
Jessica M . an d Nat an Bibliow icz f or Excellen ce in M en t or in g Wom en Facu lt y
2019 Recipien t , Ger aldin e M cGin t y, M .D., M .B.A, FACR
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Dean's Diver sit y an d Healt h car e Dispar it y Resear ch Aw ar ds

Sam u el Taylor , Class of 2020, "Characterizing the Effects of Fructose on Colorectal Cancer Growth and
Metabolism"
Dan iel Wan g, Class of 2020, "Social determinants of heart failure readmissions and mortality: A systematic
review and meta-analysis"
Joseph Osbor n e, M .D.,"WCM catchment Prostate Cancer Health Impact Program (pCHIP)"
Eloise Ch apm an -Davis, M .D., "Utilization of a web-based platform (Patient Activated Learning System- PALS)
to improve knowledge and follow-up among women with abnormal cervical cancer screening"
Jialin M ao, M .D., "Racial Disparity in Device-based Surgical Treatment for Prostate Cancer: Examining
Surgeons?Role"
Rober t N. Peck , M .D., "Reducing Post-hospitalization Mortality in Impoverished Adults with Hypertensive
Emergency: a Pilot Study in Tanzania"
M elissa Bon et a Davis, M .D., "Identification of Ancestry-Specific Drug targets using CRISPR Screening of
Patient-Derived African Breast Cancer 3-D Organoid models"
Jaim e Lyn n Ber n st ein , M .D., "Engineering Permanent Nipple Projection"
Dan iel Van der bilt , M .D., "Feasibility of pulmonary nodules screening at standard Computerized Tomography
simulation (CTsim) for breast cancer radiotherapy"
Kiel M ich ael Telesf or d, M .D., "Determining ethnicity-based differential B cell inflammation in multiple
sclerosis"
Keit h Ch adw ick , M .D., "Novel delivery method of transgender voice therapy using a mobile application"
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SAVE THE DATE
Wom en Ph ysician s of NYP Sym posiu m
Wedn esday, Sept em ber 25
Th e Pier r e Hot el

RECENT EVENTS

Diver sit y M en t or in g Cascade

The Diversity Mentoring Cascade program met on Tuesday, January 29 and was attended by
84 URM medical students, residents, and fellows from Weill Cornell Medicine and faculty
from Weill Cornell Medicine-NewYork Presbyterian, Memorial Sloan Kettering Cancer Center,
Hospital for Special Surgery, Rockefeller, Brooklyn Methodist, and NYP Queens. This a new
program, part of the HRSA-funded Diversity Center of Excellence of the Cornell Center for
Health Equity and co-sponsored by the Deans of Diversity and Student Life and the WCM
Department of Medicine. The objectives of the Diversity Mentoring Cascade program are to
facilitate professional growth and development, leverage diversity and experiences in order
to empower underrepresented in medicine students, residents, and fellows to overcome
barriers that hinder academic and professional success, create a supportive community for
participants, and facilitate growth in mentoring skills for all participants. One of the
participants had this to share: ?I feel extremely comfortable speaking to my mentors and I
felt re-inspired about medicine and medical school!? We will be recruiting new participants
for the next cohort. If you are interested in participating in September, contact Benedict
Harvey at bbh2001@med.cornell.edu.
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RECENT EVENTS

In au gu r al WCM Healt h Equ it y Pr e-M edical Con f er en ce

The Diversity of Center Excellence along with the Departments of Medicine, Obstetrics &
Gynecology, Pediatrics and Surgery hosted its first annual pre-medical conference, "Towards
Health Equity and Beyond: Building a Career in Medicine," on March 30, 2019 for 60
undergraduate and gap year students. The conference entailed a keynote talk from Dr.
Anthony Watkins, Program Director of the General Surgery Residency, a presentation and
panel on the road to medicine led by Dr. Kevin Holcomb, and workshops on the anatomy lab,
financial aid, mentoring, careers in research, and admission interviewing. Over 40 physicians,
residents, and medical students were in attendance to provide one-on-one mentoring and as
guest speakers for the workshops.
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RECENT EVENTS

Facu lt y Resear ch Din n er w it h Dr . Par m an an d Sin gh ,
Depar t m en t of M edicin e
"Noninvasive Molecular Imaging of
Thoracic Aortic Aneurysm in Marfan
Syndrome"
The spring faculty research dinner was
held April 16th and welcomed Dr.
Parmanand Singh who shared his
current work on Marfan Syndrome. An
intimate audience including
representatives from the Office of
Student Affairs, Office of Diversity and
Inclusion, graduate students and faculty
were present for a discussion of Dr.
Singh's innovative research.

Dean's Qu ar t er ly Diver sit y Sem in ar & Celebr at ion of
Black Hist or y M on t h w it h Lyn n e Holden , M D,
Co-Fou n der of M en t or in g in M edicin e
WCM welcomed Dr. Lynn Holden of Einstein College of
Medicine and Founder of Mentoring in Medicine, a national
STEM mentoring program, as the Dean's Diversity Speaker on
February 28th as we closed off Black History Month. Dr.
Holden, an alumna of the Travelers Summer Research
Fellowship program at WCM, shared her experiences as a
minority physician and the value of mentoring in the medical
pipeline. Faculty, administrators, staff, and students enjoyed
a wonderful reception in her honor thereafter.
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RECENT EVENTS

Espr it de Cor ps
The Espr it de Cor ps Pr ogr am is a mentorship program for first-year PhD students from diverse
backgrounds (racial and ethnic, first generation, LGBTQ+, disadvantaged, and/or disabled) sponsored by
the Office of Student Life. Older student mentors (year 2+) help first-year PhD students navigate
graduate school during their first year, while building community among our diverse cohort of
students.

On March 20th, Dr. Yaihara Fortis
Santiago, Manager of the Office of
Postdoctoral Affairs at Memorial Sloan
Kettering Cancer Center, presented
"10 Things I Wish I Knew/Did to be More
Strategic During Graduate School". The
interactive workshop offered tips
including mentoring and managing
up, building networks with different
key players, self care, and time
management skills. The workshop was
followed by a social outing to Dave
and Buster 's.

Dr. Avery August, Vice Provost for
Academic Affairs, HHMI Professor and
Professor of Immunology in the
Department of Microbiology and
Immunology at Cornell University
College of Veterinary Medicine
(pictured second from the right), gave
a talk on May 17th entitled "Handling
Tricky Situations with your Mentor." The
workshop included role playing and
tips for navigating difficult situations
with laboratory mentors.
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RECENT EVENTS

Br eak in g Br ead

Breaking Bread are a series of dinner
dialogues co-facilitated by Dr. Renee
Alexander (Associate Dean of Students and
Advisor to the Dean, Cornell-Ithaca), to
discuss topics across diversity and inclusion.
Current issues, ideas, thoughts, and
concerns about differences, real or
perceived, are discussed in an interactive,
open and safe format. This year ?s first
Breaking Bread dinner was held February
20th to discuss campus climate, and
welcomed over 45 guests from 18 different
departments. We welcome ideas and
suggestions for future topics and invite the
entire WCM community to join us at our
upcoming Breaking Bread Dinner on June
26th, 5:30pm (see page 7).

In au gu r al WCM Facu lt y M en t or in g Cir cles
WCM's inaugural Faculty Development
Circles is an initiative established by the
Diversity Center for Excellence in
partnership with the the Office of
Diversity and Inclusion. This two-year
career development program will
provide professional development for
mid-career underrepresented faculty in
preparation for career advancement.
The "Circles" kickoff was held March
26th for the 14-member cohort,
facilitated by Sandrine Tunezerwe, from
the Center for Creative Leadership.
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RECENT EVENTS

Tim e M an agem en t - Wom en in M edicin e & Scien ce
Qu ar t er ly Net w or k in g Even t

Women in Medicine & Science hosted its Quarterly Networking breakfast, ?Time
Management? on Tuesday, January 29, 2019. Co-sponsored by the Office of Women,
Office of Faculty Development and Office of Faculty Affairs, the annual event was well
attended by more than 80 women and men faculty to learn more efficient and practical
ways to manage their time in order to achieve greater productivity. Guest speakers Dr.
Susan Bostwick, Professor of Clinical Pediatrics, Executive Vice-Chair, Education &
Administration, Chief, Division General Academic Pediatrics, Dr. Katherine Hajjar, Brine
Family Professor of Cell & Developmental Biology, Professor & Vice-Chair for Research
Department of Pediatrics, Associate Dean for Faculty Development, Dr. Randi Silver,
Professor, Physiology and Biophysics, Associate Dean, Weill Cornell Graduate School of
Medical Sciences and Dr. Judy Tung, Chair, Department of Medicine at NYP/LMH - Section
Chief, Ambulatory Medicine, DGIM, Associate Professor of Clinical Medicine, each shared
valuable professional and personal methods that assisted them in successfully
streamlining their day-to-day activities in a less stressful manner to help their work-life
balance.
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RECENT EVENTS

Wom en Navigat in g Car eer s: M ak in g Ch oices, Set t in g
Goals an d Get t in g Not iced in a Ch an gin g En vir on m en t

During our 2nd Annual Diversity week, Dr. Rache Simmons, Associate Dean of Diversity & Inclusion, Director,
Office of Women and Co-Chair, Women Physicians of NYP in partnership with the Alumnae and Faculty
Engagement Committee of the President?s Council of Cornell Women (PCCW), held an informative panel
discussion, "Women Navigating Careers: Making Choices, Setting Goals, and Getting Noticed in a Changing
Environment" on Wednesday, April 24th. The PCCW is a group of accomplished alumnae women working to
champion women students, faculty, staff, and alumnae. Dr. Lauren Myers, Chair, Diversity Committee for the
PCCW, Jane Hyun, Founder & President of Hyun & Associates, Eileen Nugent, Esq., Counsel & Global Co-Head
of Transactions Practices for Skadden, Arps, Slate, Meagher & Flom, Dr. Cynthia Cuffie, President, Aspire
Educational Associates Corporation and Wendy Levitt, Author, At the Corner of Wall & Sesame, shared their
professional and personal experiences and provided useful strategies to our faculty and staff to help them
navigate possible careers challenges more successfully.
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FACULTY SPOTLIGHT

Dr. Jyoti Mathad (left),
Co-Director of the Women in
Global Health Research
Initiative at Weill Cornell with
Dr. Jocalyn Clark (right),
Executive Editor of The Lancet at
the London launch party.

Dr. Jyoti Mathad (left), Co-Director of the Women in Global Health Research Initiative at Weill
Cornell, was invited by Dr. Jocalyn Clark (right), Executive Editor of The Lancet, to the launch
party in London for the first ever Lancet edition on advancing women in science, medicine
and global health, released on February 8, 2019. Dr. Mathad and colleagues from the Center
for Global Health published a research article in this special Lancet edition about data-driven
approaches to close the gender gap in global health leadership. The Women in Global Health
Research Initiative was established at Weill Cornell in 2014 and strives to retain and promote
women in global health research by providing them with leadership training and research
skills.
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FACULTY SPOTLIGHT
THE WEILL CORNELL INITIATIVE TO M AXIM IZE STUDENT
DEVELOPM ENT GRANT AWARDED

Dr. David Christini, Vice Dean of Weill
Cornell Graduate School

Dr. Marcus Lambert, Assistant Dean of
Diversity and Student Life

Weill Cornell Graduate School (WCGS) recently received a grant to start the Weill Cornell
Initiative to Maximize Student Development (IMSD). A Research Training and Career
Development (R25) grant from the National Institutes of Health (NIH)/National Institute of
General Medical Sciences, amounting to $2.4 million over five years, will help to increase the
number of PhD students from underrepresented backgrounds and enhance their success at
our institution. The WCM IMSD program, the first at a biomedical science graduate school in
New York City, will support four incoming doctoral students each year for the first two years
of their training. In addition, WCGS has committed matching funds towards the support of
IMSD and non-IMSD students in the third and fourth years of their training. The principal
investigators, Drs. David Christini, Vice Dean of WCGS, and Marcus Lambert, Assistant Dean
of Diversity and Student Life, are planning robust programming open to both IMSD and
non-IMSD students, beginning this July.
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RECOM M ENDED READING

In au gu r al WCM Diver sit y an d In clu sion An n u al Repor t

The inaugural WCM Diversity & Inclusion Annual
Report was released this April as part of our second
annual Diversity Week! This is a collaborative effort to
provide a picture of the efforts behind diversifying
medicine at WCM and in a national scale. The full
report can be accessed here (click to be linked): WCM
Diver sit y & In clu sion 2018 An n u al Repor t .
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JOIN US ON
FACEBOOK
-

@

Private Facebook group
Interested in fostering diversity and inclusion
Requirements: Active Facebook account and must be affiliated with WCM either as a current
or past trainee or faculty member

* * For m or e inf or m at ion, please cont act t he social m edia adm inist rat or , Elaine Bar f ield,
elb2020@m ed.cor nell.edu* *
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